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Overview
Objectives & Goals

1. Offer candidates helpful information about a company

2. Display positions currently available in a company

3. Suggest content related to the company

4. Present reviews and user feedback about the company

5. Showcase the company's culture

6. Provide better access between the company and potential candidates

7. Ensure profile pages leverage best SEO practices

8. Identify customer support and development needs that will need to be in place in order maintain such a product offering to our clients



Direct Competitors
What They Do

Indeed has given job 

seekers free access to 

millions of jobs from 

thousands of company 

websites and job boards. As 

the leading pay-for-

performance recruitment 

advertising network, Indeed 

drives millions of targeted 

applicants to jobs in every 

field and is the most cost-

effective source of 

candidates for thousands of 

companies.

For employers, Glassdoor 

offers effective recruiting and 

employer branding solutions 

via Glassdoor Talent 

Solutions. What 

differentiates Glassdoor from 

other recruiting channels is 

the quality of job candidates 

we deliver and our influence 

on candidates' decisions as 

they research jobs and 

companies.

LinkedIn is the largest 

professional networking site 

available today. It is strictly 

used for exchanging 

knowledge, ideas and 

employment opportunities 

and has increasingly 

become a leading tool for 

helping individuals expand 

their networks as well as find 

jobs in their field.

Monster helps companies 

find people with customised 

solutions using the world's 

most advanced technology 

to match the right person to 

the right job. With a local 

presence in more than 40 

countries, Monster connects 

employers with quality job 

seekers at all levels.

ZipRecruiter is a leading 

online employment 

marketplace. Powered by 

AI-driven smart matching 

technology, the company 

actively connects millions of 

all-sized businesses and job 

seekers through innovative 

mobile, web, and email 

services, as well as 

partnerships with the best 

job boards on the web.



Direct Competitors
What They Offer

Overview
- Company Info
- What Its Like To Work Here
- What People Are Saying
- What People Are 
   Discussing
- Culture
- Employee Pay
- Available Jobs
- Candidate Interview 
   Feedback

Why Join Us
- Who We Are
- A Day In The Life
- Social Media Posts
- Company Jobs
- Company Info

Reviews
- Search
- Search Results
- Ask A Question
- Overall Rating
- Reviews By Title
- Reviews By Location

Salaries
- Search
- Search Results
- Browse Salaries

Photos
- Thumbnails
- Upload A Photo

. . . 

Overview
- Company Info
- Company Updates
- Company Promotion
- Why Work With Us
- Photos
- Interviews
- Awards & Accolades
- Certifications
- Write a Review

Reviews

Jobs
- Search
- Search Results

Salaries
- Employee Salaries
- Salaries By Job Title
- Salary Explorer

Interviews
- Interview Questions
- Candidate Questions

Benefits
- Employee Benefit Reviews
- Benefits Summary

Photos
- Office Photos

Overview
- About Us
- Company Info
- Locations
- Employees
- Updates

Jobs

Life
- More Than A Workplace
- Diversity & Inclusion
- Community
- Learning & Development
- Benefits
- Sales
- Other Locations
- Detroit
- Veterans
- Internships
- Technology

Overview
- Company Info
- About The Company
- Awards & Accolades
- Top Job Locations

Locations
- Search
- Search Results

Photos & Video

Jobs
- Search
- Search Results

Jobs Near You

About The Company

Company Info

Most Popular Jobs

Top Cities w/ Jobs

Top States w/ Jobs



Indeed
Strengths
• Lot of diverse company information

• Clean design / whitespace

• Clearly defined sections

• Clearly labeled organization tabs at the top

• While it is well designed and organized, there is too much information

• Too many CTAs

Weaknesses

Differentiators
• Interview tips, questions, explaination of the hiring process

• Salary tools; the ability to browse different job type pay ranges

• Effective use of graphs
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LinkedIn
Strengths
• Integration w/ LinkedIn platform features

• Access to company employees

• Ability to share content

• Poor information architecture

• Has only one primary CTA

• Certain information is buried

• Whitespace could be used more effectively

Weaknesses

Differentiators
• Instant messing integration

• Promotion of diversity, inclusion, sharing and community
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Glassdoor
Strengths
• Clean modular design

• Clearly defined sections and navigation

• Company "Updates" keeps the content fresh

• Enhanced employer profiles and job advertising

• Sample Interview Questions

• Employee reviews of their employer

• Salaries for positions in the job seeker’s location

Weaknesses
• Job search result list contains only minimal information

Differentiators
• Glassdoor for Employers includes a free, searchable library with
   recommended resources and articles based on common
   questions from employers
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ZipRecruiter
Strengths
• Page has better SEO value for the employers since even though information 
   about the company is stale, the job listings change keeping it “fresh”

• Promotion of top city / states with the company’s jobs

• There’s no direct links to company profile pages

• Ability to search real employer salaries

• Limited overall information

• Lack of content

Weaknesses

Differentiators
• ZipRecruiter figured out how to auto-populate a default company profile 
   with real content.  They pull it from Wikipedia
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Monster
Strengths
• Page has better SEO value for the employers since even though information 
   about the company is stale, the job listings change keeping it “fresh”

• Nice combination of value-addded info (i.e. Salary Tools, Career Advice)

• Company profile pages are minimal and inconsistent

• Lots of “Career Path” information

• Minimal company contact information

Weaknesses

Differentiators
• Offers professional resume writing service
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Recommendations
Opportunites & Challenges
1. Highlight the different career paths at the company

2. Give potential candidates direct communication with the recruiter, employer and/or current company employees

3. Think about a company profile page more as an online e-retail store:
    - What does the employer have to offer potential buyers?
    - What would potential buyers be interested in buying from that company?  
    - What reasons can that company give a potential candidate to "come into their store, browse and then potentially buy something?  
    - What could we, as "sales reps", do better to highlight and sell the company’s product line?

4. Provide practical, direct "how-to" information about the interview process:
    - How long does it take?
    - What questions should a candidate be prepared to answer?
    - Etc

5. Promote company culture, ethics, accolades to excite potential candidates

6. Offer candidates professional services such as resume writing and interview preperation techniques


